
FINANCIAL
WELLNESS
PROGRAM

P R E S E N T E D  B Y  C A P I T A L W I Z E  &
M A K E S  C E N T S  2  M E

For Companies, Corporations,
Education institutions, and
organizations



ABOUT

George  has  nearly  a  decade  of  experience  in  the

financial  services  industry.  From  1  to  1  advisory

services,  to  f inancial  l i teracy  workshops  for

companies,  organizations  and  educational

institutions.  Addit ionally,  George  creates  various

types  of  engaging  content  spanning  all

mediums,  videos,  podcast  and  written  content

reaching  people  all  over  the  world.  George  has

consistently  engaged  audiences  both  digital ly

and  in  person.  He  is  regularly  sought  after  as  a

financial  expert  and  thought  leader.



What does the
Employee Wellness
Program have to
offer?



"Financial wellness means being in a place where you are spending and saving your money thoughtfully,
where your behaviors and thinking around your personal finances contribute positively to your short-term
and long-term goals."

Identifying the need 
 
➢  53% of employees report experiencing financial stress in the workplace. We see an even higher percentage of
millennial's admitting to this stress at 65%. 
 
➢ 46% of these employees say they spend 3 hours a week or more thinking or dealing with personal finance issues
at work. 
 
➢ 51% of Millennial's and 57% of Gen X employees withdraw from their retirement account for unexpected
expenses. 
 
➢ 67% of employees struggle to pay bills every month, 71% carry month to month credit card balances, and 57%
couldn’t cover a $500 unexpected expense. 
 
➢ 72% of employees say that they would use financial wellness services if their workplace offered it, BUT 52% of
those individuals said they find it embarrassing to ask for financial help.



Cost to Employers 
 
➢ 2010 Federal reserve study shows that $230 billion per year is lost due to a lack of productivity
from financially stress employees. 
 
➢ 53% of workers report financial stress and 46% of those stressed admit they spend at least 3
hours a week dealing with personal financial matters in the workplace. Ex. 

o With 10,000 employees that is almost 2,500 employees o Each employee reported losing 3
hrs. per week 
o 46 work weeks in a year o Given average corporate salary of 17.25 hr. 
o Total of $5.95 Million per year lost to financial stress (or $2,400 per employee)                
 

➢ This number increases if majority of employees are millennials 
 
➢ This also doesn’t include Absenteeism (12% of employees admit to missing work occasionally
due to financial worries)



How we
can help



Developing Money Mindset - How to develop a mentality to truly stick to your money goals and identify what truly matters to you 
Cash Flow Control – How to Maximize your money by learning strategies to create a cash flow plan that works 
Becoming A Super Saver – Tips and tools on how you can save more money 
Intelligent investor Roadmap – How to learn the ins and outs of investing and make the most of your employer sponsored plan
Delete Your Debt – How to approach debt the right way saving you time and money
Financial Security System – Learn how to protect yourself for unforeseen events and make sure you understand how to protect your financial
house 

How we can help:
 
➢Makes Cents 2 Me  offers a comprehensive suite of financial workshops to educate and guide attendees to financial success. 
 
➢ Moreover, we present these topics in a fun and interactive manner. We can relate to your employees because we are Millennials ourselves and
understand how to keep their attention. 
 
➢ We cover the below topics on an in-depth basis and provide helpful learning material, E-courses, and free tools: 

 
➢ Employees consider an independent financial planner who doesn’t sell financial products (i.e. us) as the most trusted source for financial education and
guidance. 
 
➢ Personal coaching is the employee’s most desired way to receive financial education and guidance. Makes Cents 2 Me offers on-demand personal
financial coaching to employees outside of the workshops to further engage and enhance what they learn.
 
➢ Disclaimer – Makes Cents 2 Me is a related company of, Capitalwize, LLC who does not sell any financial products nor insurance. We operate as a fee-
only fiduciary IRA and are completely independent of any broker-dealers.



Return on
Your
Investment



OUR RETURN ON YOUR INVESTMENT 
 
➢ Increase in employee loyalty and retention of top talent which leads to a decrease in turnover 

o 77% of stressed employees said they would be attracted to a company that offered financial
wellness help  Companies that offer wellness programs save $3 for every $1 spent on wellness
programs 

 
➢ Improvement in production and efficiency 
 
➢ Employee’s will be less inclined to demand a raise or salary shop because they will understand
that more money isn’t the solution vs. better saving and spending habits. 
 
➢ Since year 2000, studies show that companies that implement these programs show better
market returns than the overall S&P 500 index by 3x.



Partnerships, features & collaborations



Sam W. Tech 
Employee struggling with Debt 

“George genuinely cares about his clients' financial education, especially with millennial's which were the reason I went to him. He helped me see how much
debt I would've been in continuing my old habits and also show me where to focus my debt payoff efforts.” 

 
 

Nate M. 
Struggled understanding employer 401k program 

“Capitalwize has been key in helping me level up my financial literacy and begin to start thinking about the future with my money. Such a useful and responsive
team!” 

 
 

Ashley M. 
Employee facing 100k of student loan debt

“Capitalwize has helped me understand the future implications of my spending habits. With guidance and budgeting plans, I am working together with George
to eliminate debt and manage my student loans. With his knowledge, attention to his students and his personable nature George is able to provide high-

quality service to people in all stages of life”

Client Testimonials





Contact Us!
 

Phone:
704-649-3557

 
Email: 

gacheampong@capitalwize.co 
along with eperryman@capitalewize.co

 
We look forward to hearing from you!


